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Warehouse Workers in Los Angeles File Suit
Alleging Wage Violations by Various Firms

A California-based drayage firm and three staffing
agencies violated state and local labor laws by fail-
ing to pay a living wage to workers at a warehouse

complex the company leases from the city of Los Ange-
les, five employees alleged in a potential class action
filed Dec. 17 in Los Angeles County Superior Court
(Ayala v. Cal. Cartage Co., Cal. Super. Ct., No.
BC566992, complaint filed, 12/17/14).

The lawsuit alleged that California Cartage Co., Staff-
ing Systems Inc., SSI Staffing Inc. and AMR Staffing
Inc. violated Los Angeles’s living wage ordinance and
California Industrial Welfare Commission Wage Order
No. 9-2001.

‘‘Cal Cartage has reaped substantial profits as one of
the largest warehouse operators at the Port of Los An-
geles,’’ Julie Gutman Dickinson, one of the attorneys
for the plaintiffs, said Dec. 18. ‘‘Rather than meet its ob-
ligations to pay workers in its facility a living wage, it
instead subcontracted most of the jobs to a staffing
company that pays barely more than the minimum
wage. These workers are filing suit to put an end to this
exploitation.’’

Representatives for California Cartage and the staff-
ing companies did not respond Dec. 19 to requests for
comment.

Dickinson told Bloomberg BNA Dec. 19 that under
the ordinance, California Cartage must provide the five
warehouse workers who filed the complaint and more
than 500 other current and former employees at the fa-
cility with certain wages and benefits because the com-
pany runs the facility pursuant to a ‘‘proprietary lease’’
it had with the city from 1999 to 2013. The firm contin-
ues to operate the facility at the same location under a
license agreement, she said.

The workers contended that the city’s wage ordi-
nance applies to lessees as well as licensees of the prop-
erty. They also said the law extends the obligation to
SSI Staffing, a subcontractor for California Cartage that
directly employs more than 80 percent of workers at the
warehouse complex.

The living wage ordinance stipulates that certain
workers in Los Angeles currently must be paid wages of
at least $11.03 per hour, and medical benefits or addi-
tional wages valued at $1.25 per hour or more. They
also must receive at least 12 paid days off per year for
sick leave, vacation or personal necessity.

The workers contended in the complaint that ‘‘al-
though they work in leased warehouses that are subject
to the [living wage ordinance], defendants have denied
and continue to deny them the living wages, benefits
and other advantages they are entitled to receive under
the LWO.’’ The complaint asserted that ‘‘the vast major-
ity of the Plaintiff Class has been paid little more than
the California minimum wage and has received no
medical benefits or paid leave.’’

The complaint stated that the staffing companies
and/or their predecessors also failed to comply with the
California Labor Code and California Industrial Welfare
Commission Wage Order No. 9-2001.

‘‘Specifically, the Staffing Plaintiffs assert that defen-
dants have systematically denied them minimum wages
and/or overtime premiums due under the Labor Code
and [the wage order] for all time worked by requiring
them to report for work before clocking in, compelling
them to work after the end of their shift without pay,
and shaving or rounding down the time they logged on
defendants’ time clocks,’’ the complaint said.

The warehouse workers also allege that the cartage
company and the staffing agencies regularly required
them to report at the beginning of an eight-hour shift
but then sent them home without giving them work or
paying them the reporting-time wages they are owed
under the wage order.

‘‘This case is part of a bigger problem of low-wage
workers living on the margins who are victims of wage
theft,’’ Dickinson told Bloomberg BNA. She said the
companies are liable for millions of dollars in unpaid
wages from 1999, when the ordinance was amended,
until a policy change occurs.

RHONDA SMITH

To contact the reporter on this story: Rhonda Smith
in Washington at rsmith@bna.com

To contact the editor responsible for this story: Susan
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Text of the complaint is available at http://op.bna.com/
dlrcases.nsf/r?Open=rsmh-9rxpaz.

NUMBER 244 DECEMBER 19, 2014

COPYRIGHT � 2014 BY THE BUREAU OF NATIONAL AFFAIRS, INC. ISSN 0418-2693

Daily Labor
Report

®

http://op.bna.com/dlrcases.nsf/r?Open=rsmh-9rxpaz
mailto:rsmith@bna.com
mailto:rsmith@bna.com
mailto:smcgolrick@bna.com
http://op.bna.com/dlrcases.nsf/r?Open=rsmh-9rxpaz
http://op.bna.com/dlrcases.nsf/r?Open=rsmh-9rxpaz


2

To request permission to reuse or share this document, please contact permissions@bna.com. In your request, be sure to include the following in-
formation: (1) your name, company, mailing address, email and telephone number; (2) name of the document and/or a link to the document PDF; (3)
reason for request (what you want to do with the document); and (4) the approximate number of copies to be made or URL address (if posting to a
website).

12-19-14 COPYRIGHT � 2014 BY THE BUREAU OF NATIONAL AFFAIRS, INC. DLR ISSN 0418-2693


	Warehouse Workers in Los Angeles File SuitAlleging Wage Violations by Various Firms

